PATHCUTTERS AFFORDABLE STAFF

PATH ENGLISH COMMUNICATION TEST

1. Tell us about a time you successfully learned a new process, system, or skill at work. What helped you adapt,
and what was the outcome?

A recent example was adapting to the ATO's Payday Super changes, which took effect on 1 July 2026. The
update changed the superannuation payment deadline from quarterly payments to within seven days of each payday,
requiring significant changes to our payroll processes and timelines.

To prepare, | immediately researched the new requirements and completed training videos to understand the
updated rules and process changes before the new financial year began. These resources helped me plan a smooth
transition, ensure superannuation calculations remained accurate, and align payment deadlines with cash flow planning.

| also worked closely with my client to implement the new procedures, communicating the changes clearly and
updating our payroll processes to meet the new requirements. Through proactive learning, careful planning, and
ongoing collaboration, we successfully adapted to the new system, maintained compliance with ATO regulations, and
ensured superannuation payments were processed accurately and on time.

2. Share an example of a challenge you faced at work and how you worked through it. Looking back, what did you
learn that has made you stronger in your role?

One of the most challenging situations | faced at work was meeting an important payment deadline while
waiting for my manager's approval. The payment needed to be processed urgently, but my manager was handling
several high-priority tasks, which delayed the approval. | understood that any further delay could impact the client and
the company's reputation, so | needed to manage the situation carefully.

To work through the challenge, | stayed calm and made sure all the required documents and payment details
were complete and ready, so | could process the payment immediately once approval was received. | followed up
respectfully with my manager through emails, ensuring the request remained visible without being disruptive. At the
same time, | kept the relevant team informed about the status to avoid confusion and maintain clear communication.

Fortunately, the approval was received before the deadline, and the payment was processed on time. This
experience taught me the value of staying composed under pressure, being proactive in my preparation, communicating
effectively with clients, and maintaining professionalism even in stressful situations. These lessons have strengthened
my ability to manage deadlines, prioritize tasks, and handle challenges with confidence.
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3. What methods or habits help you stay organised when managing multiple priorities or deadlines? Please include
an example of how these habits have helped you work effectively.

To stay organized when managing multiple priorities and deadlines, | rely on a combination of careful planning,
task prioritization, and proactive communication. At the start of each day, | review my workload, prioritize tasks based
on urgency and deadlines, and use a task management system and calendar reminders to keep track of important dates.
| also break larger tasks into smaller, manageable steps and regularly monitor my progress to ensure nothing is
overlooked.

A good example was during the end of the financial year when | was responsible for processing payroll and
supplier payments while simultaneously preparing documents for tax filing. Since each task had strict deadlines and
required a high level of accuracy, | created a prioritized schedule, set reminders for key due dates, and completed time-
sensitive tasks first. | also organized all supporting documents in advance and maintained regular communication with
my client to provide updates and clarify any outstanding information.

These habits allowed me to process payroll and payments accurately and on time while completing the tax filing
preparations without delays. As a result, the client remained compliant with regulatory deadlines, the team avoided last-
minute issues, and operations continued smoothly. This experience reinforced the importance of staying organized,
planning ahead, and maintaining clear communication when managing multiple responsibilities in a fast-paced
environment.

4. Tell us about a work achievement that you're most proud of. Why was it important to you, and what impact did
it have?

One of the work achievements I'm most proud of is consistently receiving positive feedback from my clients and
team leaders while meeting, and often exceeding, my performance goals. Knowing that my work is valued and trusted
has been very rewarding because | take pride in delivering accurate, reliable, and high-quality support.

This achievement is important to me because it reflected the trust my clients and team leaders placed in me.
The positive feedback reinforced that my efforts were making a meaningful contribution to the team and helping clients
achieve their goals. My reliability helped the clients meet deadlines more efficiently, reduced the need for rework
through accurate and detail-oriented work, and allowed them to focus on higher-priority tasks with confidence.

This experience motivated me to continue learning, maintain high standards, and consistently deliver excellent
results in my role as a Virtual Assistant.
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5. What qualities do you believe make you an excellent Virtual Assistant for Australian clients? Can you share an
example of how you've demonstrated these qualities?

In my role as a Virtual Assistant for Australian clients, | understand the importance of being dependable and
communicating clearly, especially when working remotely. | make it a priority to keep clients updated on the progress of
tasks, ask questions when clarification is needed, and ensure deadlines are consistently met. | am also highly organized,
which helps me manage multiple responsibilities while maintaining accuracy and attention to detail.

A good example of these qualities was when the ATO introduced the Payday Super changes. | took the initiative
to research the new requirements and complete training before the changes took effect. | then worked closely with my
client to update our payroll processes, communicated the new requirements clearly, and ensured all superannuation
payments complied with the new regulations. This required adaptability, collaboration, problem-solving, and
accountability, as we had to adjust our existing workflows while continuing to deliver accurate and timely payroll
services.

| believe my proactive approach, commitment to continuous learning, and dedication to delivering accurate,
high-quality work enable me to build trust with clients and provide reliable support in a professional and demanding
working environment.
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